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British Glass Focus awards 2019 
The Glass Focus awards celebrate the best of British glassmaking. 
George Lewis attended the recent glittering event.  

Allied Glass, based in Knottingley near 

Leeds, UK, showed excellence across the year 

in terms of its own business performance 

while also representing and strengthening the 

glass sector as a whole.

Its investment in a new decoration line 

and office space has allowed it to continue 

to manufacture high-quality, innovative 

designs for customers in the spirits sector.

The business has also strengthened its 

ties with the local area through a number 

of community initiatives, including the 

refurbishment of a library at a local school, 

located a mile away from the Knottingley site. 

Over the course of the summer holidays the 

school transformed its aging library into a 

vibrant open space filled with new shelving, 

seating, décor and books courtesy of Allied.

The refurbishment was completed in time 

for the new school year, and Alan Henderson, 

CEO of Allied Glass and British Glass 

Member officially opened the redeveloped 

library.

Allied has also been actively engaged with 

British Glass committees, including hosting 

visits from government departments to 

discuss issues affecting the glass industry.  

Throughout the year Allied showed 

‘comprehensive and sustained active 

engagement in British Glass Committees’ 

such as Energy and Environment committees 

and Health and Safety committees which 

made it a worthy winner according to the 

judges.

COMPANY 

 OF THE YEAR: 

 ALLIED GLASS

Ardagh created a new design for 

Glenfiddich’s 12 and 15-year-old single malt 

whiskies, after being tasked with emphasising 

the iconic brand’s unique heritage and origins 

in a new bottle.

Glenfiddich means ‘Valley of the Deer’ 

and a new ‘V’ groove was created to represent 

the Valley while being further reflected in the 

triangular shape of the bottle. 

The new bottle is said to be fresh and 

distinctive, standing out from the competition 

and is designed to appeal to both existing 

Glenfiddich drinkers and attracting new 

customers to the brand.

The original designs were adapted to ensure 

optimum production performance. 

The judges were impressed with the “classy, 

authentic and simple but very elegant design 

which set it apart from the rest of the entries 

in this category”.

DESIGN OF THE YEAR: 

THE ARDAGH GROUP 

WITH  

THE GLENFIDDICH 

WHISKY BOTTLE

BRITISH GLASS, CHAPELTOWN, UK    WWW.BRITGLASS.ORG.UK
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Encirc installed a virtual reality (VR) 

training room for hot-end workers at its 

Elton, Cheshire, UK site.

The training room features a fully 

functional three-section glass forming IS 

machine. 

Its aim was to improve training, allowing 

operators of machines to learn more about 

the configuration of its mechanisms shear 

and glass properties. It also trains workers on 

fault diagnostics and bottle inspection.

This is all done without any effect on 

production and in a safe environment. 

Socabelec manufactured Swabbing Robots 

in Belgium, which were then installed by 

Encirc on nine lines of its Cheshire plant.

The judges agreed that the Swabbing 

Robots were ‘head and shoulders above 

everything else’ and couldn’t separate the 

two entries.

The autonomous robots swab the 

moulds on the I.S. machine while it is still 

in operation by spraying them with oil at 

20-minute intervals.

The robots lubricate blanks on the fly, 

along with the neck rings and baffles. 

INNOVATIVE  

SOLUTION:  

ENCIRC FOR ITS  

VIRTUAL  

REALITY TRAINING 

ROOM

It is thought that a new starter can more 

effectively train in hazardous scenarios such 

as the outbreak of a fire.

It is said to take eight weeks to get a new 

employee fully trained on hot-end machinery. 

But using the VR training, it is expected that 

it will cut down training times by a week.  

Software is also being developed to train 

employees in fault rectification meaning new 

starters will be able to see the impacts wrong 

settings can have on machine productivity.

It is anticipated that the VR machine 

will reduce training lead times and improve 

health and safety in the factory.

The judges praised the entry as a “step into 

the future of glass making” that will attract 

young people to come into the glass industry.

HEALTH AND SAFETY 

ACTION:  

JOINT WINNERS       

ENCIRC AND  

SOCABELEC 

 FOR THEIR HOT END 

SWABBING ROBOTS

This in turn eliminated the danger to 

Encirc employees, the risk of human error and 

the need to turn off the machines to manually 

swab the moulds, which has improved 

productivity and health and safety at the 

company and means operators can spend 

more time fine tuning the I.S machine.

It is said that the overall productivity at the 

site has increased by 4% depending on the 

model and costs of the items produced. It is 

also said to have created a 20% reduction in 

incidents.

Following a successful implementation by 

Encirc, the swabbing robots gained national 

coverage, helping shine a light on how others 

in the industry can use innovative automated 

technology to improve health and safety.
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Saint-Gobain UK’s Joe Boyd, 21, is nearing 

the end of his apprenticeship as a Control 

and Instrumentation Engineer, which has 

seen him work on all three production lines 

on automation investigations, adaptations 

and new capability design at the Eggborough, 

Yorkshire UK site. 

Mr Boyd has been working closely with 

the Industry 4.0 team and his value to the 

company has already been demonstrated 

saving the business money with programmes 

he has been responsible for and implemented.

Mr Boyd completed his Higher National 

Certificate (HNC) and will take his Higher 

National Diploma (HND) in Electrical & 

Electronic Engineering. 

APPRENTICE  

OF THE YEAR:  

JOE BOYD OF 

 SAINT-GOBAIN GLASS 

UK

He is due to finish his Apprenticeship 

in EAL Level 3 NVQ Extended Diploma 

in Engineering Maintenance (Control 

Saint-Gobain Glass UK’s work on the 

Macallan Distillery and visitor centre in 

Scotland saw it become the inaugural winners 

of this category.

The project was announced in 2012 and 

the building began in December 2014. The 

first whisky ran through the still in December 

2018 and its visitor experience opened its 

doors to the public in June 2019.

The company created a façade for the 

building from 59mm thick double-glazed 

units of laminated heat strengthened safety 

glass and the design had to take into account 

the potential of natural movement from one 

DESIGN OF THE YEAR 

– FLAT:  

SAINT-GOBAIN GLASS 

UK FOR ITS WORK ON 

THE MACALLAN  

DISTILLERY AND  

VISITOR CENTRE

of the most complicated timber roof structures 

in the world.

The installation also included a “Cave 

Privee”, a 3m-high curved glass viewing deck 

and function room located in the visitor area. 

This was created using 41mm toughened 

double glazed glass units

The project had already won a national 

RIBA award and was one of just six UK 

buildings shortlisted for a RIBA Sterling Prize.

Solar control was also of high importance 

in the project, which remained sensitive to 

its natural surroundings, and impressed the 

judges as a ‘great example of using glass at its 

manufacturing limit to solve a problem’.

& Instrumentation) by mid 2020 and 

completed his NVQ projects at the end of 

2019 ready to be signed off.

In 2018, Mr Boyd was given the opportunity 

to spend eight weeks at Saint-Gobain Glass 

UK’s sister factory in Dabrowa, Poland where 

he attended a Float Glass restart and testing 

following a major shutdown.  

The judges were very impressed with 

Mr Boyd’s work so far, which includes the 

aforementioned international projects in and 

outside of Europe as well as being trusted to 

implement a £20k from start to finish.

This project will replicate an old pilot 

project onto a new platform. This will be 

said to help Saint-Gobain Glass integrate 

augmented reality at a later date. 

Continued>>
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 Saint-Gobain Glass UK took major steps 

to deliver on its commitment for net-zero 

carbon emissions by 2050 by extending its 

‘Glass Forever’ programme to include post-

consumer glass.

Currently most glass from old windows 

ends up in landfill due to difficulty in 

extracting, collecting and processing the 

glass. Saint-Gobain has introduced a new 

technology  to take old flat glass and re-

manufacture it into high-performance coated 

glass.

Volunteers at O-I’s site in Alloa, Scotland 

created a talent pipeline alongside UK charity 

Career Ready for youngsters in the local area 

to join the glass industry which goes from 

mentoring school students to internships, an 

apprentice scheme and, finally, permanent 

employment.

Career Ready is a charity that works across 

the UK to connect disadvantaged young 

people aged 14-18 with the working world to 

‘unlock their potential and level the playing 

field’.

Seven members of staff offered to mentor 

students. They each took on a teenager for two 

years. The mentors came from a variety of 

departments including finance, engineering, 

Designed by engineers based at its float 

glass plant in Eggborough, UK the ‘end-

of-life’ IGU processing machine broadens 

the viability of glass nearing the end of its 

original usage. It enables it to be deployed 

at more locations with more customers and 

partners.

The initiative has helped increase cullet 

ratio at the company’s Eggborough plant to 

above 40%.

A second-generation machine that further 

simplifies the process has been developed and 

was deployed with its first user in October 

2019.

An additional benefit of the machines is 

that the process of dismantling old insulated 

glass sealed units is now automated, 

minimising manual intervention, thus 

improving health and safety procedures.

Judges acknowledged Saint-Gobain for 

not waiting for legislation to implement the 

initiative and the global impact that the CO
2
 

reduction from the programme will have.

It is said that for every tonne of post-

consumer cullet used, 300kg CO
2
 is saved at 

the Eggborough factory.

sales, manufacturing and quality control.

The programme involved a series of 

monthly meeting between a Career Ready 

student and the volunteer. At the end of 

year one, the students were offered a paid 

internship.

The partnership has already seen two new 

employees begin their careers at the Alloa 

plant, one as an engineering apprentice and 

the other has been employed in the Quality 

Assurance department.

Judges were impressed with the programme 

building a sense of community in the local 

area and encouraging people to come into 

the glass industry by providing guidance and 

mentoring.

SUSTAINABLE  

PRACTICE:  

SAINT-GOBAIN GLASS 

UK WITH ITS  

‘GLASS FOREVER’ 

POST-CONSUMER 

FLAT GLASS  

RECOVERY AND  

RECYCLING INITIATIVE

STRENGTHENING 

BUSINESS THROUGH 

PEOPLE:  

O-I WITH ITS ‘CAREER 

READY’ COMMUNITY 

PROGRAMME
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The Glass Focus conference, hosted 
by British Glass, brought together 
the glass industry in Sheffield, UK 

to discuss key topics including looking 
into the future of manufacturing and 
innovative ways to progress over the 
coming years.

Host Isla Wilson started by delivering a 
message on behalf of British Glass Chief 
Executive, Dave Dalton, who had been 
called away to an urgent Glass Futures 
meeting for the morning.

He said that ‘coming together at times 
of uncertainty within the industry was 
high on the agenda’, and hoped that 
everyone can discuss and highlight a 
positive future for the UK glass sector 
despite the ever-changing political 
landscape at Westminster.

He added that the way the industry 
produces glass is changing, and while 
work to decarbonise the industry is 
ongoing, British Glass will continue to 
represent its members and companies 
across the UK.

He said: “The future for the UK glass 
industry is exciting and hopefully filled 
with more certainty in the years to come.”

The opening presentation from Andy 
Williams, Manufacturing Lead of CBI, a 
non-for profit organisation created to be 
the sole voice for over 190,000 businesses, 
discussed the issues and challenges for UK 
manufacturing. 

Brexit uncertainty has had a 
detrimental impact on growth, business 
confidence and investment in skills and 
machinery.

He said that CBI would work with 
its members to ensure businesses can 
influence the negotiations on trade deals, 

once a Brexit deal has been ratified.
Mr Williams added that glass 

manufacturing is a highly skilled job 
thanks to the 4th Industrial Revolution 
(Industry 4.0) and a growth in Artificial 
Intelligence, but warned that many UK 
employers cannot find the right people 
for those highly skilled jobs.

He also explained that companies 
do not need massive investment in 
digitisation; they can reap the rewards of 
this 4th Industrial Revolution by taking 
smaller steps.

Women in glass
Professor Alicia Duran, President of the 
International Commission on Glass 
(ICG) and 2019 Phoenix Award winner, 
discussed the role of women in the glass 
industry and why promoting diversity is 
such a key topic.

She advised attendees of a ‘glass ceiling’ 
for women in having the ability to access 
the top jobs in a company. She said that 
there was a low presence of women in 
those higher management roles.

Prof. Duran also mentioned that along 
with a ‘glass ceiling’ there is also a ‘sticky 
floor’ – which refers to the problem that 

women face in staying in the same job 
‘with no escape’ such as promotion to 
another role or having to stay in the role 
due to personal life such as giving birth 
and the need for maternity leave.

Prof. Duran then explained the theme 
throughout history of downplaying the 
role of women in science, and gave the 
example of Rosalind Franklin, whose 
work in the understanding of DNA was 
imperative. But when scientific papers 
were produced, her name was not used, 
with her male counterparts named on the 
paper instead.

Professor Duran told the audience that 
currently there is only one woman for 
every nine men in the elite of European 
science, and these women have lower 
salaries than their male counterparts.

But all was not negative for the role of 
women. Prof. Duran explained that in 
the pharmaceutical sector, there are more 
female researchers than there are male 
and this should be looked at as a positive 
for the industry.

The morning session was completed by 
Martyn Marshall from Glass Technology 
Services, who took audience members 
on a trip back to the first manufacturing 

Glass Focus conference 2019
The Glass Focus con-
ference delivered seven 
presentations and a 
panel discussion cover-
ing topics as diverse as 
women in glassmaking 
to the industrial symbio-
sis of flat glass. George 
Lewis attended.
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of glass over 2000 years ago, to looking 
ahead to the future and how the industry 
can possibly learn from the past to move 
forwards.

Brian McMillan, Chairman of the 
aforementioned Glass Futures, explained 
the outlook for the project and why the 
industry should get involved.

After lunch Sanjay Patel, Founder of 
the Packaging Collective, spoke about 
the organisation, which was created to 
bring members of the packaging industry 
together and to have a voice to change the 
industry.

Mr Patel told the audience that the 
packaging industry needed to change 
immediately as the planet is at a critical 
point with regards to decarbonisation and 

the increase of plastics in the oceans.
Aston Fuller, Project Manager for British 

Glass explained the meaning of a circular 
economy and the industrial symbiosis of 
flat glass. 

Mr Fuller explained that he was 
currently managing the Fostering 
Industrial Symbiosis for a Sustainable 
Resource Intensive Industry across the 
extended Construction Value Chain, 
known as FISSAC, which is a research 
project looking into the use and reuse of 
glass in construction.

Following the presentations, a 
30/45-minute panel discussion took 
place with questions from the audience 
focussing on topics including women 
in glassmaking and digitalisation in 

glassmaking among others.
The panellists included Mr Dalton 

(who had returned from the Glass Futures 
meeting), Mr Marshall, Fiacre O’Connell, 
Strategic Development Director at Encirc 
and regular Glass International columnist 
and Procurement & Supply Chain FMCG 
Executive Emma Bowers.

This was a chance for audience to delve 
further into these key topics and how 
different parts of the industry are trying 
to help.

The Glass Focus conference and 
subsequent awards evening will return in 
November 2020. �

British Glass, Chapeltown, Sheffield, UK
www.britglass.org
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1. Andy Williams of CBI discussed the issues 

facing the UK manufacturing industry.

2. Professor Alicia Duran said women face both 

a ‘glass ceiling’ and a ‘sticky floor’ throughout 

their career.

3. Sanjay Patel discusses the 5 Ps of Packaging.

4. Dave Dalton addresses the audience.


